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Despite its mission to be the body of Christ, inappropriate conduct of a sexual nature may occur from time to time in a church. When such incidents do occur it is important that the church respond in an appropriate manner.

A. Guiding Principles
1. It is important to create a safe environment in which those who have been sexually violated can feel comfortable in coming forward to disclose their experiences without fear of further victimization.

2. Face-to-face contact between the complainant and the alleged offender is not necessary for discipline to take place.

3. Judgments are based on a civil rather than a criminal standard of proof.

B. Definitions
1. Sexual abuse:  An activity or contact in which a person in a position of authority or power takes advantage of the vulnerability of another person, including, but not limited to, a congregant, student, counselee, employee, volunteer worker, or child
2. Sexual Assault:  A criminal activity involving unwanted or forced sexual contact and/or activity.

3. Sexualized Behaviour: Acts that show sexual interest or a choice to make the sexual dimension overt in a relationship. This may include inappropriate discussion of sexual matters, pornography, touching and other actions.

4. Sexual Harassment: Any behaviour which subjects a person to unwanted verbal or physical attention of a sexual nature. It may involve one incident or a series of incidents that consist of verbal, emotional, mental, or physical conduct or any combination thereof. Harassment includes a wide range of behaviour, from innuendo to lewd comments, to sexual jokes, to unwanted or inappropriate touching, to overt demands for sexual favours. 

5. Boundary Violation: Boundaries identify clearly which behaviours between professionals or leaders (those in a higher or power position) and followers or clients (those in a lower power position) are not appropriate. When a person in a higher power position attempts to sexualize his or her relationship with a person in a lower power position, the interaction is characterized by the absence of authentic consent -- boundaries have been violated. For this reason, not only should the person in a higher power role not promote a sexual encounter, but he or she must resist or prohibit any sexual encounter offered by a person in a lower power role.

6. Professional Sexual Misconduct: It is a sexually abusive boundary violation when a church leader, staff, or volunteer engages in sexualized behaviour with a person other than his or her spouse.

Exception: where an unmarried minister notifies the leadership of the congregation of his or her intention to date someone within the congregation. In such cases it must be made clear that the unmarried minister in question may not provide one-to-one professional ministerial service to the person being dated, and another minister does provide such services to the person as needed
7. Sexual Misconduct- A general term which includes sexual abuse, sexual assault, sexual harassment and other similar behaviours.

8. SMARRT: Sexual Misconduct and Abuse Resource/Response Team, a multi-conference team, with experience conducting investigations and assisting congregations dealing with sexual misconduct allegations. The team can be contacted through MCC Ontario.
C. Sexual Misconduct Policy for Churches
It is the policy of the Ontario Conference of Mennonite Brethren Churches (OCMBC):

1) That sexual misconduct of any kind will not be tolerated within its churches.
2) That all churches (and separately constituted agencies of the conference) be strongly encouraged to ensure that they maintain adequate insurance coverage.
3) That all churches in the conference have such sexual abuse and or harassment policies as required by their insurance carriers. 

4) That staff and volunteers of all churches in the conference adhere to the statutory requirements of provincial authorities regarding reporting sexual or other forms of abuse by anyone, including parents, and involving children under16 years of age.
5) That churches dealing with allegations of sexual misconduct inform Leadership Council (LC) immediately.

6) That churches consult with SMARRT, or the Board of Faith and Life (BFL) of the OCMBC when allegations of sexual misconduct arise.  
7) That, if an alleged offender has left the congregation, either before or after the investigation and is serving with another congregation or conference, the church moderator shall inform the leadership of the receiving congregation or conference of the alleged accusation and/or the content of the final report.

 D. Sexual Misconduct Policy Regarding Conference Personnel and Lead Pastors 
1. It is the policy of the OCMBC that sexual misconduct of any kind by conference staff, conference board members, or conference volunteers will not be tolerated.
2. It is the policy of the OCMBC that sexual misconduct of any kind by lead pastors of churches will not be tolerated.

3. It is the policy of the OCMBC that, if an alleged offender has left the OCMBC, either before or after the investigation and is serving with another conference, the LC shall inform the leadership of the receiving conference or congregation of the alleged accusation and/or the content of the final report.
General Procedures:

A person who believes that any OCMBC conference personnel or church pastor has engaged in any form of sexual misconduct or other form of misconduct may report that information to the conference minister, conference moderator, or conference secretary.

The recipient of that information must inform LC of the allegation.

LC will ask SMARRT or the Ontario BFL to investigate the allegation and make recommendations to LC.
In its investigations, SMARRT will:
1.  appoint an advocate acceptable to the complainant(s), who will meet with the complainant(s) to obtain a written statement.

2. meet with LC or BFL and/or congregational leadership to discuss the specifics of the complaint, negotiate the specific services needed and a contract for engaging the team.

3. take on overall responsibility for handling the complete process, taking into account the policies of the affected congregation and/or conference.

4. with input from the congregation or conference leadership, notify the alleged offender  that a written complaint has been received.

5. ensure that an advocate is appointed for the alleged offender, who will work with the alleged offender until the conclusion of the investigation and any discipline process.
6. conduct an investigation to determine the factual sequence of events, meeting with whomever it needs to in order to establish the sequence of events.
7. submit a final written report with recommendations to the LC who, upon receiving the report, shall, if necessary, contact the appropriate board so that action can be taken. 
If the BFL is investigating a case, it is encouraged to follow similar procedures to the above.
E. Appendix
Anonymous Complainants
SMARRT has adopted the practice of keeping names of complainants anonymous upon their request. This has raised a concern when the respondent leaves the congregation before restitution or counselling has taken place. When the original pastor moves on, and the respondent wishes to return to fellowship in the congregation, conflict could arise.

Congregational leaders should develop a process before his return. The original complainants need to be heard. 

To facilitate this, SMARRT will provide the actual names of anonymous complainants to the church and OCMBC files as an addendum to the final report unless the respondent is the pastor, in which case only the OCMBC would receive the names of the anonymous complainants.
OCMBC will be asked to keep these names on file.
SMARRT recommends that churches check with the OCMBC office, in addition to requiring a police check, for all potential volunteers who are new to the congregation.

